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1. Introduction
1.1. Objectives
The GEIA Gender Analysis List is a resource for Elliott School faculty to incorporate gender
analysis and feminist theory in their course curriculum. Outside of GEIA courses, there is a gap
in knowledge regarding the application of gender to international affairs and related fields of
study. This document provides foundational knowledge for faculty to reinforce the importance of
gender to the study of international affairs and subsequently foster a theoretical understanding
of critical feminist theory among students.

1.2. Definitions1
●

Gender
The concept of gender attempts to capture the complexities of what it means to become
socially identified along sex-gender lines. Gender is most often premised on a
heteronormative binary of male and female, which is increasingly challenged to make
room for recognition of transgender and intersex identities.
Generally, the concept of gender has been used to describe the set of socio-cultural
behaviors, characteristics and expectations associated with being male or female. It
captures how physiologically and biologically different bodies are ascribed social
identities. Gender refers to the social differences that are ascribed to males and females,
that are learned, and that are variable across cultures and that can change over time
(e.g. girl v. woman). One’s gender and gendered identity influences the freedoms,
obstacles, opportunities, constraints, and levels of power available in the public and
private sphere.
Gender is a category of analysis. IT has been used to describe attributes and identities
of individuals; as an organizing principle of society and social relations; and as a mode
or aspect of relation i.e. the inter-relational connections or dynamics between men and
women, between men, and between women. Gender describes the codes of conduct for
a man or a woman, how these identities are defined and regulated, negotiated and
normalized. It helps to analytically discern how power differentials are evolved on the
basis of gendered identities and expectations. It captures how and why inequalities exist
between different genders, e.g. between men and women, between men, between
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women, and between variant sexual and gendered identities. The concept should be
used and pplies in ways that illuminate the subjectivity of one’s gender, as well as the
complexities of gender and sexual identities. IT also is increasingly used as a verb,
reflecting the deepening understanding of the concept of gender as capturing ongoing
and evolving processes, such as identity development, rather than gender as a static
category or identity.
●

Sex
Sex refers to the biological characteristics that categorize someone as either female of
male. It is linked to the physiological and biological aspects of being identified as male or
female.
The concept of “sex” can also be socially constructed, i.e., the idea that there are only
two sexes, and that we must fit into either one, is a socially constructed idea. This is
evidenced through the existence of “intersex” individuals who may have physiological or
biological sexual characteristics that may not be the assumed standard for male or
female, or that entail both male and female characteristics.

●

Intersectionality
Is considered to be a theory or a perspective or methodology of research or analysis that
analyzes or makes visible characteristics that influence identity and status.
Intersectionality is a means of analysis that accounts for how markers of identity come
together, intersect or interact to influence one’s overall perceived identity and status, and
the opportunities and constraints that these intersecting features embody. These
markers include race, class, age, ethnicity, bodily abilities and sexual orientation.
Intersectionality considers these characteristics in terms of how they determine power
and power relations. Its mode of analysis demonstrates how systems of power based on
individual characteristics cannot be considered in isolation from one another.

●

Gender Discrimination
The (often) systematic, disadvantageous treatment of a person on the basis of their
gender. This discriminatory treatment or behavior denies them their rights and equal
access to opportunities and resources.

●

Gender Equality
Equality of opportunities and outcomes in life available to all.

●

Gender Equity
The equivalence in life outcomes for all, recognizing people’s different needs and
interests, and requiring a redistribution of power and resources to overcome disparities.

●

Gender-Based Violence (GBV)
An umbrella term describing forms of physical, sexual, economic, socio-cultural, and
3

emotional violence that are enacted and experienced on the basis of gender inequalities,
gender relations and gendered identities. It encompasses threats, exploitation and
violent acts occurring on an isolated or recurring basis. While most commonly
experienced by females, GBV is also experienced by males and occurs throughout the
life-cycle. GBV derives from power differentials associated with gendered identities, roles
and expectations and reinforced inequalities and differentials in power. GBV affects the
physical and psychological health and well-being of those affected and has detrimental
impacts at wider family, community, and societal levels.

1.3. Key Concepts
●

What is gender analysis?
Gender analysis is a systematic analytical process used to identify, understand, and
describe gender differences and the relevance of gender in a specific context. Such
analysis typically involves examining the differential impact of…policies and programs on
women and men, and may include the collection of sex-disaggregated data or gender
sensitive data. Gender analysis examines the different roles, rights, and opportunities of
men and women as well as relations between then. It also identifies disparities,
examines why such disparities exist, determines whether they are a concern, and looks
at how they can be addressed.2

●

Why is gender analysis important?
Gender is increasingly recognized as a critical concept in fully understanding processes
of globalization, international development, humanitarian crises, violent extremism, war
and peace-building. Gender is central to how societies are structured and the roles and
responsibilities of women and men as well as the valuing of girls and boys and how they
are positioned within the family, community and broader society. These demarcations of
power lead to the creation of social and gender norms such as expectations that women
will become mothers, careers and peacemakers and boys will become fathers, leaders
and soldiers.
Worldwide, efforts by armed groups to undermine women’s rights, including the sexual
enslavement of women and girls, is a common thread running through global conflicts
and terrorism. Other global issues include the persistent gender gap in completion of
education; the acute impact of climate change on female smallholder farmers; and
women’s absence from formal peace processes and what this means in the creation of
sustainable peace. To understand issues of conflict and peace we need to analyze them
from a gender perspective as well as through an intersectionality lens. We need all

2
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genders in this conversation to deepen our understandings and to create more equal,
just and peaceful societies.3
●

What is gender mainstreaming?
A policy-related institutional strategy that aims to bring about gender equality as a result
of an institution’s operations and work. Gender mainstreaming enables an institution to
bring a gender perspective to all aspects of its policy and operations.4

1.4. Resources
Feminism is for Everybody: Passionate Politics
bell hooks
https://www.amazon.com/Feminism-Everybody-Passionate-bell-hooks/dp/1138821624/ref=sr_1
_2?dchild=1&keywords=feminism+is+for+everybody&qid=1594227896&s=books&sr=1-2
“Toward a Field of Intersectionality Studies: Theory, Applications, and Praxis.”
Cho, Sumi, Kimberlé Crenshaw, and Leslie McCall
https://www-journals-uchicago-edu.proxygw.wrlc.org/doi/10.1086/669608

2. Gender and International Relations
2.1. Purpose of Study
●

Excerpt from “The Importance of Teaching Gender in International Relations
Classrooms” by Elizabeth Weingarten:
“Gender dynamics influence everything from peace processes to terrorism recruitment
strategies. The greatest predictor social science has for a nation's security and stability,
it turns out, is how it treats its women.
Despite these considerations, my colleagues and I at New America have found that
many national security policymakers don't see gender as relevant to their work, in part
because many didn't really know what gender meant when it wasn't used in reference to
gender representation—making sure there are women at the table.
That may be because professors who teach security and gender courses—and schools
that prioritize those courses—are still in the minority. In our new research, we found that
many professors in the field see gender as irrelevant to their course material, and that
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others had no idea how to begin teaching the subject. We also found that both male and
female students were eager for more gender content.”
https://psmag.com/education/teaching-gender-in-the-classroom-is-a-national-security-iss
ue

2.2. Foundational Gender Policies
●

Convention on the Elimination of All Forms of Discrimination against Women
(CEDAW)
https://www.un.org/womenwatch/daw/cedaw/text/econvention.htm

●

Beijing Platform for Action
https://beijing20.unwomen.org/~/media/headquarters/attachments/sections/csw/pfa_e_fi
nal_web.pdf

2.3. Feminist Foreign Policy Frameworks
●

“Defining Feminist Foreign Policy” by Lyric Thompson and Rachel Clement
https://www.icrw.org/wp-content/uploads/2019/03/Defining-Feminist-Foreign-Policy-Briefrevised.pdf

●

United States
Toward a Feminist Foreign Policy in the United States
https://www.icrw.org/wp-content/uploads/2020/05/FFP-USA_v11-spreads.pdf

●

Sweden
Handbook: Sweden’s Feminist Foreign Policy
https://www.government.se/4ae557/contentassets/fc115607a4ad4bca913cd8d11c2339d
c/handbook---swedens-feminist-foreign-policy.pdf

●

Canada
Feminist International Assistance Policy
https://www.international.gc.ca/world-monde/assets/pdfs/iap2-eng.pdf?_ga=2.21524930
3.1090350992.1594311702-1292306872.1594311702

●

France
International Strategy on Gender Equality (2018-2022)
https://www.diplomatie.gouv.fr/IMG/pdf/meae_strategie_-__en_cle076525.pdf

●

Mexico
Feminist Foreign Policy (2020-2024)
https://www.gob.mx/sre/prensa/mexico-adopts-feminist-foreign-policy?idiom=en
6

2.4. Resources
●

A Feminist Voyage through International Relations
by J. Ann Tickner
https://www.amazon.com/Feminist-through-International-Relations-Studies/dp/01999512
68
Tickner is a founder of feminist international relations as a field of study. Her book
includes her reformulation of Hans Morgenthau’s six principles of political realism using
feminist theory.

●

The First Political Order: How Sex Shapes Governance and National Security
Worldwide
by Valerie M. Hudson, Donna Lee Bowen, and Perpetua Lynne Nelson
https://www.amazon.com/First-Political-Order-Governance-Worldwide/dp/0231194668
“Incorporating research findings spanning a variety of social science disciplines and
comprehensive empirical data detailing the status of women around the globe, the book
shows that female subordination functions almost as a curse upon nations. A society’s
choice to subjugate women has significant negative consequences: worse governance,
worse conflict, worse stability, worse economic performance, worse food security, worse
health, worse demographic problems, worse environmental protection, and worse social
progress. Yet despite the pervasive power of social and political structures that
subordinate women, history―and the data―reveal possibilities for progress. The First
Political Order shows that when steps are taken to reduce the hold of inequitable laws,
customs, and practices, outcomes for all improve. It offers a new paradigm for
understanding insecurity, instability, autocracy, and violence, explaining what the
international community can do now to promote more equitable relations between men
and women and, thereby, security and peace. With comprehensive empirical evidence of
the wide-ranging harm of subjugating women, it is an important book for security
scholars, social scientists, policy makers, historians, and advocates for women
worldwide.”

3. Gender and Development
3.1. UN Sustainable Development Goals (SDGs)
The 2030 Agenda for Sustainable Development, adopted by all United Nations Member
States in 2015, provides a shared blueprint for peace and prosperity for people and the planet,
now and into the future. At its heart are the 17 Sustainable Development Goals (SDGs), which
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are an urgent call for action by all countries - developed and developing - in a global
partnership. They recognize that ending poverty and other deprivations must go hand-in-hand
with strategies that improve health and education, reduce inequality, and spur economic growth
– all while tackling climate change and working to preserve our oceans and forests.5
●

5
6

SDG 3: Good Health and Well-being6
○ An estimated 303,000 women around the world died due to complications of
pregnancy and childbirth in 2015. Almost all of these deaths occurred in low- and
middle-income countries, and almost two thirds of those were in sub-Saharan
Africa. These deaths are preventable with appropriate management and care.
Globally in 2018, 81 percent of births took place with the assistance of a skilled
birth attendant, a significant improvement from 69 per cent in 2012. Coverage of
skilled birth attendants in 2018 was only 59 per cent in sub-Saharan Africa.
○ The under-5 mortality rate fell to 39 deaths per 1,000 live births in 2017, a 6.7
percent reduction from 42 deaths in 2015, and an overall reduction of 49 per cent
from 77 deaths per 1,000 live births in 2000. The total number of under-5 deaths
dropped to 5.4 million in 2017 from 9.8 million in 2000. Still, most of these deaths
were from preventable causes and almost half, or 2.5 million, occurred in the first
month of life – the most crucial period for child survival. The global neonatal
mortality rate has continued to decline after a long downward trend from 31
deaths per 1,000 live births in 2000 to 18 in 2017, a 41 per cent reduction.
○ Immunization saves millions of lives and is widely recognized as one of the
world’s most successful and cost-effective health interventions. Coverage of the
required three doses of the vaccine that prevents diphtheria, tetanus and
pertussis increased from 72 per cent in 2000 to 85 per cent in 2015 and has
remained unchanged between 2015 and 2017. An estimated 19.9 million children
did not receive the vaccines during the first year of life, putting them at serious
risk of these potentially fatal diseases. The global coverage of pneumococcal
conjugate vaccine, which has the potential to significantly reduce deaths in
children under age of 5, has yet to reach 50 per cent. Two doses of the measles
vaccine are required to prevent the disease and the illnesses, disabilities and
deaths caused by complications associated with it. Coverage with the second
dose of measles vaccine increased from 59 per cent in 2015 to 67 per cent in
2017, but that is still insufficient to prevent this highly contagious disease.
○ Expanding access to modern contraceptive methods is essential to ensuring
universal access to sexual and reproductive health-care services. Globally, the
proportion of women of reproductive age (15 to 49 years old) who have their
need for family planning satisfied with modern contraceptive methods has
continued to increase slowly, from 74 per cent in 2000 to 76 per cent in 2019.

UN Sustainable Development Goals. https://sustainabledevelopment.un.org/sdgs
SDG 3: Good Health and Well-being. https://sustainabledevelopment.un.org/sdg3
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○

●

SDG 4: Quality Education7
○ Some 750 million adults – two thirds of them women – remained illiterate in 2016.

●

SDG 5: Gender Equality8
While some indicators of gender equality are progressing, such as a significant decline in
the prevalence of female genital mutilation and early marriage, the overall numbers
continue to be high. Moreover, insufficient progress on structural issues at the root of
gender inequality, such as legal discrimination, unfair social norms and attitudes,
decision-making on sexual and reproductive issues and low levels of political
participation, are undermining the ability to achieve Sustainable Development Goal 5.
○

○

○

○

○

7
8

Adolescent fertility declined from 56 births per 1,000 adolescent women in 2000
to 45 births in 2015 and 44 births in 2019. The level of adolescent fertility has
remained high in sub-Saharan Africa, at 101 births per 1,000 adolescent women.

Recent data from 106 countries show that 18 per cent of ever-partnered women
and girls aged 15 to 49 have experienced physical and/or sexual partner violence
in the previous 12 months. The prevalence is highest in least developed
countries, at 24 per cent.
The practice of child marriage has continued to decline around the world, largely
driven by progress in South Asia, where a girl’s risk of marrying in childhood
decreased by about one quarter between 2013 and 2018. In sub-Saharan Africa,
levels of child marriage have declined at a more modest rate.
At least 200 million girls and women have been subjected to female genital
mutilation, based on data from 30 countries where the practice is concentrated
and where nationally representative prevalence data is available. In these
countries, the prevalence of this harmful practice declined by one quarter
between approximately 2000 and 2018.
According to recent data from some 90 countries, women devote on average
roughly three times more hours a day to unpaid care and domestic work than
men, limiting the time available for paid work, education and leisure and further
reinforcing gender-based socioeconomic disadvantages.
Women continue to be underrepresented at all levels of political leadership. As at
1 January 2019, women’s representation in national Parliaments ranged from 0
to 61.3 per cent, with the average standing at 24.2 per cent, an increase from 19
per cent in 2010. At the local level, data from 99 countries and areas show that
women’s representation in elected deliberative bodies varies from less than 1 per
cent to 48 per cent, with the median of the distribution at 26 per cent. When
legislated gender quotas are adopted, significantly higher proportions of women
are elected at both national and local levels.

SDG4: Quality Education. https://sustainabledevelopment.un.org/sdg4
SDG5: Gender Equality. https://sustainabledevelopment.un.org/sdg5
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○

○

○

○

While women represented 39 per cent of world employment, only 27 per cent of
managerial positions in the world were occupied by women in 2018, up only
marginally from 26 per cent in 2015. The proportion of women in management
has increased since 2000 in all regions except in least developed countries.
In 51 countries with data on the subject, only 57 per cent of women aged 15 to
49, married or in union, make their own decisions about sexual relations and the
use of contraceptives and health services.
Over the past 25 years, there has been progress in reforming laws towards
improving gender equality, yet discriminatory laws and gaps in legal protection
remain in many countries. On the basis of data collected across four areas of law
in 2018 from 53 countries, almost a third have legal gaps in the area of
overarching legal frameworks and public life (e.g., constitutions,
antidiscrimination laws, quotas, legal aid); more than a quarter have legal gaps in
the area of violence against women; and 29 per cent and 24 per cent have legal
gaps in the employment and economic benefits area and in the marriage and
family area, respectively.
Despite progress in implementing gender-responsive budgeting globally, gaps
remain in country efforts to establish comprehensive and transparent tracking
systems. Based on 2018 data from 69 countries, 13 countries fully met the
criteria of having in place a tracking system that measures and makes publicly
available gender budget data, and 41 countries approached the requirements.

●

SDG6: Clean Water and Sanitation9
○ In 2016, one third of all primary schools lacked basic drinking water, sanitation
and hygiene services, affecting the education of millions of schoolchildren, but
particularly girls managing menstruation, and one in four health-care facilities
worldwide lacked basic water services, affecting more than 2 billion people.

●

SDG8: Decent Work and Economic Growth10
○ Based on data for 62 countries, the median hourly gender pay gap stood at 12
per cent. The median gender pay gap exceeded 20 per cent in managerial and
professional occupations, among workers in crafts and related trades and among
plant machine operators and assemblers.
○ In 2018, one fifth of the world’s youth were not in education, employment or
training, meaning that they were neither gaining professional experience nor
acquiring or developing skills through educational or vocational programmes in
their prime years. There is a stark gender difference. Young women were more
than twice as likely as young men to be unemployed or outside the labour force
and not in education or training.
SDG16: Peace, Justice and Strong Institutions11

●
9
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○

○

Various forms of violence against children persist. In 83 countries (mostly from
developing regions) with recent data on the subject, nearly 8 in 10 children from 1
to 14 years of age were subjected to some form of psychological aggression
and/or physical punishment at home. In all but seven of these countries, at least
half of children experienced violent disciplinary methods. Sexual violence is
perhaps the most disturbing of children’s rights violations. Based on the limited
data available, in 14 of 46 countries with comparable data, at least 5 per cent of
women between the ages of 18 and 29 experienced sexual intercourse or other
sexual acts that were forced, physically or in other ways, for the first time before
they were 18 years of age.
There has been an overall increase in the detection of victims of trafficking in
persons, which could reflect either a positive (enhanced efforts by authorities to
identify victims) or negative (larger trafficking problem) development. In a
departure from prior findings, recent data show that most trafficking victims were
detected domestically: 58 per cent in 2016, up from 43 per cent in 2014. The vast
majority (70 per cent) of detected victims of human trafficking were women and
girls, most of whom were trafficked for sexual exploitation.

3.2. Resources
●

Women’s International League for Peace and Freedom
Feminist Strategies for Implementing the Sustainable Development Goals
https://www.wilpf.org/feminist-strategies-for-implementing-the-sustainable-developmentgoals/

●

UN Women
Strategic Plan 2018-2021
https://undocs.org/en/UNW/2017/6/Rev.1

●

FHI 360
Gender Integration Framework
https://www.fhi360.org/resource/gender-integration-framework-how-integrate-gender-eve
ry-aspect-our-work

●

World Bank
World Bank Group Gender Strategy (FY16-23): Gender Equality, Poverty Reduction and
Inclusive Growth
https://openknowledge.worldbank.org/handle/10986/23425
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4. Gender and Security
4.1. Women, Peace and Security
4.1.1. UN Security Council Resolutions
Ten United Nations Security Council Resolutions form the basis of the existing global Women,
Peace and Security framework. The first, UNSC Resolution 1325, mandated that the gender
perspective be integrated throughout all aspects of peace and security and was adopted in
2000. Though these resolutions form the textual framework for the WPS agenda, the agenda is
carried out from grassroots women’s movements at the local level all the way up to
intergovernmental bodies working on a global scale.
●

UN Resolution 1325 (October 2000):
Addressed for the first time the disproportionate impact armed conflict has on women. It
also acknowledges the unique contributions women can make to peacekeeping,
peacebuilding and conflict prevention and resolution. Lastly, the resolution emphasizes
the importance of women’s full and equal participation in the peace & security field.
The resolution’s key provisions include:
○ Representation of women at decision making levels
○ Women’s contributions to peacekeeping, importance of gender perspective in UN
missions, UN programming, and in post conflict societies
○ Special needs of women, children post conflict society

●

UN Resolution 1820 (June 2008):
Recognizes sexual violence as a tactic of war and acknowledges that rape and sexual
violence more broadly can constitute war crimes, a crime against humanity, or a
constitutive act with respect to genocide. The resolution also calls to train troops to
respond to and prevent sexual violence. Lastly, it calls for more deployment of women to
peace operations.

●

UN Resolution 1888 (September 2009):
Emphasizes the exacerbating effect of sexual violence on armed conflict and the fact
that it impedes peace and security. It calls for leadership to address conflict related
sexual violence. The resolution calls for the deployment of a Team of Experts to cases of
sexual violence. It calls for the appointment of the Special representative on sexual
violence in conflict, and establishes the Women Protection Advisers within peacekeeping
missions.

●

UN Resolution 1889 (October 2009):
Highlights post-conflict peacebuilding and women’s participation at all stages of the
peace process. It calls for the development of indicators that would measure the
implementation of Resolution 1325.
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●

UN Resolution 1960 (December 2010):
Calls for an end of sexual violence in armed conflict. It sets up a naming and shaming
mechanism. Consequences of sexual violence include being listed in the Secretary
General’s Annual Report, referrals to the ICC and UN Sanctions Committee,
international condemnation and reparations.

●

UN Resolution 2106 (June 2013):
Attempts to operationalize current obligations instead of creating new initiatives. It
includes language on women’s participation in combating sexual violence. It calls for the
further deployment of Women Protection Advisors, and that these advisors are properly
trained and assessed. It further states that all parties involved (Security Council,
belligerents in armed conflict and States must do more to combat immunity for sexual
violence crimes and to implement prior mandates.

●

UN Resolution 2122 (October 2013):
Affirms an integrated approach to sustainable peace and sets concrete methods to
counter the deficit in women’s participation. It emphasizes the necessity of addressing
root causes of armed conflict and the security risks women face. It asks to provide multi
sectoral services to women impacted by conflict. It mentions the ATT twice, thus linking
disarmament and gender equality.

●

UN Resolution 2242 (October 2015):
Promotes assessing the strategies and resources related to implementing the WPS
agenda. It emphasizes the value of collaborating with civil society and calls for more
funding for gender-responsive training, analysis and programs. It sees gender as a
crosscutting issue within CVE/CT Agendas. It also recognizes the value of integrating
WPS across all country situations.

●

UN Resolution 2467 (April 2019):
Notes that sexual violence in conflict occurs on a continuum of violence against women
and girls, notes national responsibility to address root causes (noting that structural
gender inequality and discrimination is a root cause), and recognizes the need for
survivor-centered approach. The resolution asks member states to ensure prevention &
response are nondiscriminatory and specific, and both prioritizes and respects the needs
of survivors. It affirms services should include provisions for women with children born as
a result of sexual violence and asks member states to strengthen policies around
challenging assumptions of male invulnerability. It urges member states to strengthen
access to justice for victims.

●

UN Resolution 2493 (October 2019):
Urges countries supporting peace processes to facilitate the full, equal and meaningful
participation of women, including at the earliest stages. It also asked States to address
threats, harassment, violence and hate speech, and to remain committed to increasing
the number of civilian and uniformed women in peacekeeping operations.

13

4.1.2. United States Policy
●

Department of Defense
Women, Peace and Security Strategic Framework and Implementation Plan
https://media.defense.gov/2020/Jun/11/2002314428/-1/-1/1/WOMEN_PEACE_SECURI
TY_STRATEGIC_FRAMEWORK_IMPLEMENTATION_PLAN.PDF

●

Department of State
Plan to Implement the U.S. Strategy on Women, Peace and Security
https://www.state.gov/wp-content/uploads/2020/06/20-01943-SGWI_v11_forWeb_Book
marks508.pdf

●

Department of Homeland Security
Implementation Plans for the U.S. Strategy on Women, Peace and Security
https://www.dhs.gov/sites/default/files/publications/wps-dhs-implementation-plan.pdf

●

USAID
2020 Women, Peace and Security Implementation Plan
https://www.usaid.gov/sites/default/files/documents/1866/2020-USAID-Women-Peace-a
nd-Security-Implentation-Plan.pdf

4.2. Resources
●

The Gender and Security Agenda: Strategies for the 21st Century
Edited by Michael Brown and Chantal de Jonge Oudraat
https://www.amazon.com/gp/product/0367466503?pf_rd_r=YR3V0YR29F8A87NY30W7
&pf_rd_p=edaba0ee-c2fe-4124-9f5d-b31d6b1bfbee

●

Conflict-Related Violence against Women: Transforming Transition
Aisling Swaine
https://www.amazon.com/dp/1107106346/ref=dp-kindle-redirect?_encoding=UTF8&btkr
=1

●

“Women Building Resilient Cities in the Context of Climate Change”
Georgetown Institute for Women, Peace and Security
https://giwps.georgetown.edu/resource/women-building-resilient-cities-in-the-context-of-c
limate-change/

●

“Tracking Women’s Participation in Informal Peace Processes”
Georgetown Institute for Women, Peace and Security
https://giwps.georgetown.edu/resource/tracking-womens-participation-in-informal-peace-
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processes/
●

“Reframing Women’s Roles in Peace Processes”
Georgetown Institute for Women, Peace and Security
https://giwps.georgetown.edu/resource/reframing-womens-roles-in-peace-processes/

●

“Advancing Women’s Participation in Track II Peace Processes”
Georgetown Institute for Women, Peace and Security
https://giwps.georgetown.edu/resource/advancing-womens-participation-in-track-ii-peace
-processes/

●

United States Institute of Peace
Gender Inclusive Framework and Theory
https://www.usip.org/publications/2018/08/gender-inclusive-framework-and-theory

●

Elsie Initiative for Women in Peace Operations
https://www.dcaf.ch/sites/default/files/publications/documents/Elsie_Baseline_Report_20
18.pdf

5. Masculinities in International Affairs
●

Men and Masculinities in International Affairs Research
Terrell Carver
https://drive.google.com/file/d/17eIlo6qKnBjoPkg41lK7qKnGORMog858/view?usp=shari
ng

●

“Not the Usual Suspects: Engaging Male Champions of Women, Peace and Security”
Our Secure Future
https://oursecurefuture.org/sites/default/files/Policy%20Brief-%20Not%20the%20Usual%
20Suspects_final.pdf

●

MenEngage Alliance
Engaging Men and Boys and Transforming Masculinities for the Realization of CEDAW’s
Mandates
http://menengage.org/wp-content/uploads/2018/04/Policy-Brief-CEDAW.pdf

●

Promundo
So, You Want to Be a Male Ally for Gender Equality? (And You Should)
https://promundoglobal.org/wp-content/uploads/2019/03/Male-Allyship-Study-Web.pdf
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6. Gender and Covid-19
●

“Covid-19 and the Informal Sector”
Georgetown Institute for Women, Peace and Security
https://giwps.georgetown.edu/resource/covid-19-and-the-informal-sector/

●

“Justice for Women Amidst Covid-19”
Georgetown Institute for Women, Peace and Security
https://giwps.georgetown.edu/resource/justice-for-women-amidst-covid-19/

●

“What the Pandemic Means for UN Peacekeeping Work”
Pass Blue: Independent Coverage of the UN
https://www.passblue.com/2020/04/08/what-the-pandemic-means-for-un-peacekeepingwork/
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